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Factors of Motivation Result in Operation of KCE Electronic public company
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Abstract

The objectives of this independent study was to study factors of motivation
result in operation of the KCE Electronic public company classified by gender ,age,
education ,work experience , and position.

The population of this study was 80 persons who were working at KCE
Electronic public company at Latkrabang Industrial Estate Bangkok. Data were
collected by questionnaires thus separate into 5 levels.

This study used SPSS (Statistical Package for the Social Science) computer
program were analyzed the data from collected. The Result of Statistical was
composed of percentage, frequency, mean and standard deviation. A hypothesis was
tested value is 0.05 level of significance.

The result of this studies indicated that factors of motivation result in the
KCE Electronic public company had level of motivation for both factors of
motivation that got exactly value was 3.509 which is high value and motivating
factors was 3.150 which is medium level when compare to factors of hygiene mean
that got value was 3.806 which is high value

Although from these results of this research that should be improved the
motivating factors at low value. There are three factors were the work is 2.695, the
praise is 2.658 and the progress is 2.691 in order to increase to medium and more

level.
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From the results of the test T-Test and F-Test in order to measure affects
and conclude that this difference age had affect to motivating factors and factors of
hygiene and The difference age of working had affected to motivating factors only
and The difference educational background had affected to factors of hygiene and
Eventually the difference job postings had affected to motivating factors.
Key Words: Motivation, Operation, KCE Electronic public company
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