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in the business district, Samut Prakarn TMB.
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Abstract

The purpose of this research is to 1) To study the different types of personal
factors that influence the performance of the employee's job performance in the
business district, Samut Prakarn TMB. 2) To study the relationship between
motivation and performance of the employee's job performance in the business
district, Samut Prakarn TMB. 3) To study the relationship between the other factors
and performance of the employees employee's job performance in the business
district, Samut Prakarn TMB.

Methodology: In this study. Used the population TMB Bank Public
Company Limited (TMB) under 15 branch offices in the business world population
135 people came down to the position of Director-level officials. The questionnaire
was used as a research tool. Analyzed data by using computer software which

contain : percentage, mean, standard deviation, t-test and F-test or One-Way
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ANOVA for hypothesis testing and Least Significant Different (LSD) for multiple
comparisons MRA at .05 level of statistical significance.

The result .1)The different types of personal factors , Independent variables
such as gender, education level affect the performance of the employee's job
performance in the business district, Samut Prakarn TMB statistically significant at
the 0.05 level.2) Motivation factors on welfare and benefits, working conditions,
and respect. Correlated with the dependent variable (the performance of the
employee's job performance in the business district, Samut Prakarn TMB.)
Statistically significant at the 0.05 level. 3) Other factors about the loyalty to the
organization,The Policy and organizational management. Correlated with the
dependent variable (the performance of the employee's job performance in the
business district, Samut Prakarn TMB.) Statistically significant at the 0.05 level. In
the overview found that the other factor the devotion towards greater levels of
organization. The Policy and organizational management in many levels.
Keywords : Factors that influence ,Performance, The employee's TMB, Motivation
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