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ABSTRACT

This study aimed (1) to examine the affecting of demographic
factors, Satisfaction to the welfare and the compensation (2) to study the welfare
factors affect to Satisfaction to the welfare and the compensation

The sample used in this study are Employee in private company’s of 323
people, which used a questionnaire as a research tool to collect data on the sample is

representative. And statistical procedures. Data analysis were percentage, mean,

standard deviation, t-Test F-Test (One-way ANOVA).
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The results showed that the respondents were mostly female, aged 25-30
years, single, graduate of bachelor degree, the job experience 1-3 years and income
15,001 - 20,000 baht.

The results showed that the hypothesis. Demographic characteristics of the
level of sex and education, a different effect on the satisfaction to the welfare and
the compensation. But Demographic characteristics of the level of age, status, the
job experience and income is no different.

Satisfaction effect on the welfare and the compensation with statistical
significance at 0.05 are (1) Bonus (2) Benefits for the employee dining room (3)
Benefits for medical services of the company (4) employee welfare funds for
medical expenses (5) Welfare party hospital (6) The welfare about the loan and the
compensation (7) Welfare funds assist victims (8) Welfare Training within (9) New
year Party (10) employee benefits area and (11) Welfare gym for employees

Satisfaction no effect on the welfare and the compensation with statistical
significance at 0.05 are (1) The welfare about the monetary for the education of the
officers’children (2) Welfare funds assist with create session and son (3) Welfare
uniform (4) benefits for employees free train tickets (5) welfare annual health check
(6) welfare Fund and (7) Cooperatives welfare projects
Keywords: Satisfaction, Welfare, Compensation
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