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THE LEADERSHIP OF THE MANAGERS OF FINANCE MANAGEMENT
DEPARTMENT, THANACHART CAPITAL PUBLIC COMPANY LIMITED
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ABSTRACT

The purposes of this research were to study and compared the leadership of the
managers of finance management department, Thanachart Capital Public Company
Limited. The sample were 178 personnel of Finance Management Depatment. The
instrument was a questionnaire. The statistics used for data analysis were frequency,
percentage, mean. standard deviation, t-test and F-test.

The result of this research as follows ; the leadership of the managers of finance
management department, Thanachart Capital Public Company Limited in overall were
high level. The achievement -oriented leadership was the first, the subsequent were
directive leadership, supportive leadership and participative leadership. The leadership of
the managers of Finance Management Department, Thanachart Capital Public Company
Limited by personal factors were different at .05 statistical significant.

KEYWORDS : LEADERSHIP, MANAGERS OF FINANCE MANAGEMNET
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